45th Session of the Consultative Committee of UNIFEM
17-18 February 2005

Recommendations of the Consultative Committee Members
The Consultative Committee (CC) of UNIFEM held its 45th session on 17-18 February 2005.  The CC expressed great appreciation to the Executive Director and UNIFEM’s staff for their work in the past year and made the following recommendations, designed to enhance the Fund’s programming effectiveness and organizational effectiveness:
Development effectiveness:

1. The CC encourages UNIFEM to report annually to the CC on how it has utilized CEDAW as a basis for programming.

2. In view of the upcoming 10-year review of the Beijing Platform for Action and of the High Level Summit of the 5-year Review of the Millennium Declaration, the CC encourages UNIFEM to continue to promote gender equality and the empowerment of women through these review processes and in the outcome documents.

3. Recognizing UNIFEM’s contribution to the ongoing UN reform effort, the CC recommends that UNIFEM continue to be involved in all such processes, including the discussions on the High Level Panel Report on Threats Challenges and Change.  In this regard the CC encourages UNIFEM to bring the Organizational Assessment to the attention of Member States and to continue, in collaboration with relevant UN entities, to promote the strengthening of the gender architecture of the UN system.
4. The CC requests UNIFEM to work closely with the UN Development Group Office to define the system-wide work plan for the implementation of the TCPR resolution (A/59/RES/250) and to ensure that UNIFEM’s technical expertise contributes to the strengthening of UN country teams’ ability to integrate gender analysis in the PRSP processes as well as the CCA/UNDAF.
5. Welcomes the proposed new strategy for the Trust Fund in Support of Actions to Eliminate Violence Against Women and welcomes also the recognition that action and investment in the area of elimination of violence against women is recognized as a “quick win for development” in the Millennium Project report entitled Investing in Development: A Practical Plan to Achieve the Millennium Development Goals( and encourages UNIFEM to bring to the attention of Member States the need to replenish the fund.
Organizational effectiveness:

6. The CC notes the ongoing efforts of UNIFEM in finalizing the framework for collaboration with DPKO and DPA in order to devise a joint strategy for implementation of Security Council resolution 1325 and encourages UNIFEM to bring these efforts to a close.

7. The CC notes with appreciation the report on the implementation of the 1st year of MYFF 2004-2007 and expresses its satisfaction for its focus on outcomes.  It encourages current and potential donors to devote a greater share of their contributions to UNIFEM’s regular resources and make commitments to multi-year funding.  The CC encourages UNIFEM to reach out to all Member States in this respect including through annual written appeals addressed to Permanent Missions that highlight the Fund’s priority needs.
8. The CC welcomes the Revised Operational Guidelines between UNIFEM and UNDP and looks forward to the establishment of the Oversight Committee and the issuance of the Instrument for the Delegation of Authority. 
9. The CC believes that UNIFEM should participate in all high-level inter-departmental/-agency committees, bodies and meetings, such as the Executive Committee on Peace and Security (ECPS), the Executive Committee on Humanitarian Affairs (ECHA), Inter-Agency Standing Committee (IASC). 
10. The CC congratulates the Fund for having a major increase in its cost sharing resources and for reaching out to the private sector and encourages UNIFEM to pursue its resource mobilization strategy as contained in UNIFEM Resource Mobilization Strategy 2005-2007 including through the promotion of UNIFEM objectives and goals.

11. The CC supports UNIFEM’s commitment to ensuring predictability and a high rate of delivery, the CC recommends that, unless there is a need to change the formula, the Executive Director can approve allocation of core funds for programming as soon as possible after 1 January.  This will be reviewed at the time of the CC meeting. Since moving from allocations to full disbursement takes many months, the CC will retain the possibility to recommend adjustments if required.
12. The CC endorses UNIFEM’s distribution of resources as proposed in the Finance Report.
In conclusion:

13. The CC requests that UNIFEM report to it annually on the MYFF 2004-2007, tracking progress according to the key results and indicators. 

14. The CC decides that it convene another two meetings: prior to the start of ECOSOC and prior to the start of the 60th session of the General Assembly to discuss the appropriate committee for consideration of the UNIFEM resolution, to present a draft biennium budget for 2005-2007 and other issues outstanding.

15. The CC thanks the Advisory Panel for its report entitled Organizational Assessment: UNIFEM Past, Present and Future to be issued as an official UN Document (A/60/62-E/2005/10).

16. The CC expresses its gratitude to UNIFEM for its continuing support and for its ongoing efforts where gender justice is concerned following the first Conference on Gender Justice in Post-Conflict Situations that took place in September 2004. 
( Box 5.1, page 66, fourteenth recommendation.  Also contained in the report of the Gender Equality Task Force of the Millennium Project entitled Taking Action: achieving gender equality and empowering women, page 119.
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